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Managing an Intercultural Classroom, 1.5 credits 

 

Undervisningsformer 

The teaching consists of lectures and seminars.

 

A learning management system is used.

 

Students who have been admitted to and registered for a course have the right to receive

instruction/supervision for the duration of the time period specified for the particular course

instance to which they were accepted. After that, the right to receive instruction/supervision

expires.

 
Undervisningen bedrivs på engelska.
 

Förkunskapskrav

Employment as university teacher, doctoral student or equivalent. English proficiency

corresponding to at least English 5 or the equivalent is required.
 

Examination och betyg
Kursen bedöms med betygen Underkänd eller Godkänd.
 
The examination is based on the intended learning outcomes.

 

The course is examined through a group assignment and an individual written reflection.

 

The examination must allow for students to be assessed on an individual basis. Further

information concerning assessment of specific intended learning outcomes and grading criteria

is provided at the beginning of the course.

The final grade of the course is issued only when all elements of examination have been passed.

 

Students are guaranteed a minimum of three attempts to pass an examination, including the
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regular attempt.

 

If a student has failed the same examination three times, the student can request that the next

attempt be graded by a new examiner. The decision to accept or reject such a request is made by

the director of Educate.

 

In case a course is terminated or significantly altered, examination according to the earlier

syllabus shall be offered on at least two occasions in the course of one year after the

termination/alteration.
 

Poängregistrering av examinationen för kursen sker enligt följande system:

 

Kursvärdering

The instruction is followed up throughout the course. A course evaluation is conducted at the

end of the course. A summary and comments are published in the learning management

system. The evaluation constitutes a basis for future improvements to the course.
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Examinationsmoment Omfattning Betyg

Gruppuppgift och individuell
skriftlig reflektion

1,5 hp U/G

Leda och ansvara för interkulturella klassrum, 1,5 högskolepoäng 2(4)
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Readings in Psychology and Culture, 2(1). http://www.dx.doi.org/10.9707/2307-0919.1014. 26
pp.
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management, it’s benefits andchallenges. Cross-cultural Management Journal, 23(1), 117 – 124. 7
pp.
 
Taras, Vasyl, & Rowney, Julie (2007). Effects of Cultural Diversity on In-Class Communication
and Student Project team Dynamics: Creating Synergy in the Diverse Classroom. International
Studies in Educational Administration 35(2), 66 – 82. 16 pp.
 
van Tartwijk, Jan, den Brok, Perry, Veldman, Ietje, & Wubbels, Theo (2009). Teachers’ practical
knowledge about classroom management in multicultural classrooms. Teaching and Teacher
Education, 25(3), 453-460. http://www.doi.org/10.1016/j.tate.2008.09.005. 8 pp.
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Please note that changes may be made to the reading list up until eight weeks before the start of
the course.
 
Citing Sources – How to Create Literature References 
http://ju.se/library/search--write/citing-sources---how-to-create-literature-references.html 
 
The Interactive Anti-Plagiarism Guide – Jönköping University 
Information about plagiarism at higher education institutions
Available in the learning management system.

Leda och ansvara för interkulturella klassrum, 1,5 högskolepoäng 4(4)


	Leda och ansvara för interkulturella klassrum, 1,5 högskolepoäng
	Undervisningsformer
	Förkunskapskrav
	Examination och betyg
	Kursvärdering
	Kurslitteratur


